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reasonable accommodation of the person's 
military service.   

SB 928:   Discrimination Against Cer-
tain Crime Victims:   Employers may not 
refuse to hire, demote, suspend, discharge, 
threaten to discharge, discriminate or retali-
ate against individuals on the grounds that 
they are victims of domestic violence, sexual 
assault, or stalking.   In addition, employers 
cannot refuse to make reasonable safety ac-
commodations requested by such individu-
als where the accommodation would not 
impose an undue hardship.   Prior to provid-
ing the safety accommodation, the employer 
may require the individual to certify that he 
or she is a victim of domestic assault, sexual 
assault, or stalking.   

SB 519: Employer-Sponsored Meetings:   
Under this so-called "Employer Gag Bill," em-
ployers (or their agents or representatives) 
may not discharge or otherwise discipline or 
threaten to discipline employees who don't 
participate in employer-sponsored commu-
nications or meetings with the employer 
or the employer's agent, representative, 
or designee, if the primary purpose of the 
meeting or communication is to communi-
cate the employer's opinion about religious 
or political matters. Employers also cannot 
penalize or discharge employees who make 
a good faith report of violations of this law.   
Essentially, this law makes it illegal for em-
ployers to make attendance at certain meet-
ings mandatory. Yet to the extent this law is 
applied to mandatory employee meetings 
during union organizing campaigns, many 
labor lawyers believe that it is preempted by 
federal labor law. 

SB 786:   Oregon Workplace Religious 
Freedom Act:   This law forbids employers 
from having occupational requirements that 
restrict employees' ability to wear religious 
clothing, and from prohibiting employees 
from using available leave, including vaca-

Legislative Session
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tion leave, for the purpose of participating 
in religious practices or observances.   Fail-
ing to accommodate an employee's request 
for leave, or restricting his or her ability to 
wear religious clothing, violates this law if: 
(1) these activities have only a temporary or 
tangential impact on the employee's ability 
to perform the essential function of his or 
her job; and (2) this accommodation would 
not impose an undue hardship (requiring 
signifi cant expense or diffi  culty) on the em-
ployer.   

SB 874: Consistency With the ADAAA:
Oregon's disability discrimination law is now 
amended to be consistent with the federal 
ADA Amendments Act (ADAAA), which went 
into eff ect on January 1 of this year and 
adopted an extremely broad defi nition of 
"person with a disability." Employers of 15 or 
more employees will not be impacted by this 
law, as they are covered under the ADA and 
therefore are already subject to the recently-
enacted ADA amendments.   However, em-
ployers of between 6 and 14 employees who 
are covered under Oregon's disability law 
but not the federal ADA will need to educate 
themselves about their new rights and re-
sponsibilities. 

Action Items 
We recommend the following 

action items: 
• Amend antidiscrimination polices to in-

clude past, present, and prospective mem-
bers of the armed forces and victims of do-
mestic violence, sexual assault, and stalking. 

• Update family leave policies to incorpo-
rate military spousal leave. 

• Ensure that you understand your rights 
and responsibilities under the ADAAA. 

• If you are facing a union organizing cam-
paign, get legal advice about application of 
the "Employer Gag Bill."

More info about Schwabe, Williamson & Wy-
att's employment group can be found at www.
schwabe.com. Jean Back may be contacted at 
jback@schwabe.com or 503/796-2960 and Sha-
ron Rye may be contacted at srye@schwabe.
com or 503/796-7467.

Keys to Success 
by ANN GOLDEN EGLÉ, MCC

With the myriad of distractions and chal-
lenges we face today even the best of 
us sometimes struggle with knowing 

what’s most important to our success.  
It’s toughest for twenty-somethings who 

are caught between peers who profess entitle-
ment and the realities of what it takes to enjoy 
a successful career.  I was saddened by a recent 
conversation with a 21-year-old college stu-
dent contemplating entering the work force.

According to Jacob, “The only way to get 
ahead and be truly successful ‘out there’ in the 
working world is to ‘step on competitors and 
to defend yourself from critics’. I don’t know if 
I can do that.”

Dealing with highly successful individuals 
for the past 30 years, I knew there was a dif-
ferent side to the story of attaining success. It 
was easy to fi nd the following local rock stars 
of business and personal success to chime in 
on the topic.  

Pamela Hulse Andrews, CEO/founder for 
Cascade Publications; Pat Gibford, president 
and CEO for Clear Choice Health Plans, Inc.; 
Roger Lee, executive director for Economic 
Development for Central Oregon (EDCO); 
Patti Moss, CEO for Bank of the Cascades; Rod 
Ray, CEO for Bend Research, Inc.; David Rosell, 
founder, Rosell Financial Group and Past chair 
of the board for Bend Chamber of Commerce; 
Amy Tykeson, CEO for Bend Broadband and Dr. 
Brad Ward, neurosurgeon for The Center were 
all eager share their views on what it takes to 
become successful.  

Keys to success for the above mentioned 
individuals (in no particular order) are: 

• Achieving a worthy, well-thought-out goal 
in a manner consistent with your values.  

• Having a great team. Truly it is synergistic-
-having the right people in the right places for 
open communication and collaboration. Hav-
ing a solid partnership at home is critical, too.

• Having a great vision for yourself and your 
company.  Stay focused on your vision, believe 

in yourself. It must 
constantly be in 
your thoughts.

• Shedding the 
“it’s all about me” 
and think of the 
common good.  
Be so clear about 
that road so that 
no one can way-
lay you.  That may 
mean you have 
some setbacks 
along the way but 
that is part of really feeling and knowing what 
success is! 

• Generosity, integrity, collaboration, fi nd-
ing mentors, kindness, rewarding others, but 
in order to unleash the full force of your suc-
cess and stir up the magic, you must be vigi-
lant in your actions and your thoughts.

• Dreaming big with a goal in mind, realize 
that there will be twists and turns along your 
path including failure, and be persistent de-
spite what others say about you.  As Winston 
Churchill said, "Never, never, never quit." 

• Vision, hard work, identifying key people 
and facilitating their success.

• The ability to relate to people; to listen, 
ask questions, empathize, to look people in 
the eyes and show that you care. To commu-
nicate eff ectively.

• When you put your people fi rst; have intel-
lect and apply it; and if you have a strong work 
ethic, there's not much you can't accomplish.

Now that’s success.  Themes stand out like 
surrounding yourself with the right people; 
having clear focus; vision and values; truly car-
ing about people; keeping what’s important 
in the forefront, and knowing there will be 
bumps along the way.

Ann Golden
Eglé
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Central Oregon’s Only Full Service Plan Center Serving Contractors 
Since 1979

1902 NE Fourth St.. Bend, OR 97701 . Ph: 541/389-0123 
Fax: 541/389-1549•E-mail: admin@plansonfile.com• www.plansonfile.com

Spradling can be contacted by calling 541/390-
2300 or at KASpradling@gmail.com and Ellen 
Gibson can be contacted at 541/330-4078 or  
egibson@bendcable.com. The first gatherings 
are scheduled to take place the week of August 
3rd. Contact Karen or Ellen for more information 
or go to The Joy of Connecting website at www.
TheJOYofConnecting.com.

The Joy of Connecting®”is a non-membership 
organization created by Bonnie Ross-Parker, 
CEO/Founder, in April, 2002. Headquartered in 
Atlanta, Georgia, its mission is to support wom-
en entrepreneurs, business owners, and other 
professional women. 

Ross-Parker has expanded The Joy of Con-
necting® nationwide. She has duplicated The Joy 
of Connecting® experience through the selling 
of licenses. Currently there are licensees in Geor-
gia, Washington, DC, Florida, Texas, Oklahoma, 
Missouri, California, North Carolina, Kansas, New 
Jersey, Oregon and Washington State. 

Women’s Networking
Continued from page 48

What you didn’t see and will not see in the auto-
biography of any highly successful individual is their 
proficiency in stepping on others to get ahead. 

Success is not ‘out there’, rather it’s inside each 
of us.

We create it…or we don’t.
If you witness folks, especially Gen ‘Y’, strug-

gling with success, perhaps the above keys will 
shed a bright light upon where to focus.  It doesn’t 
have to be as difficult as we often make it.

Ann Golden Eglé, MCC is president and lead 
coach of Golden Visions & Associates, Coaching 
for Executive & Leadership Success, est. 1998; 
can be reached at ann@gvasuccess.com, www.
gvasuccess.com or 541-385-8887. Subscribe to 
Ann’s weekly ‘Success Thoughts’ via her website 
home page.

Key to Success
Continued from page 10

Unit 7    1,650 SF industrial condo. Steve 
Larsen Properties Represented both the seller 
and buyer.
 Compass Commercial's Q2 2009 

Transactions
Honors for top production for June went to 

partner and CCIM Bruce Kemp, Compass Com-
mercial. Key to the month's performance was 
a land transaction between a private party 
and the City of Redmond.

Compass closed 62 deals April through June 
this year, The consideration exceeded $7.3 
million dollars. Below are the top 10 ranked by 
consideration value. Sale prices are a matter of 
public record.

Transactions
Continued from page 3

1. 20 year retail ground lease Carl's Jr. into 
Sunset Center. 2025 S. Hwy. 97 Redmond

Stephen Toomey, CCIM and Jeff Mollencop 
represented the Landlord

2. 1.5 Acres of land exchanged City of Red-
mond/Private Party 550 SW Juniper Ave., Red-
mond Bruce Kemp, CCIM represented the City 
of Redmond

3. 2,300 SF residential building sale Private 
party/Opportunity Foundation 127 NW Dog-
wood, Redmond Ken Streater, CCIM repre-
sented the Buyer

4. 3,321 SF industrial building sale Westmar 
Properties/DRG Properties

1080 SE 9th Street Howard Friedman, CCIM 
represented the Seller Erich Schultz, SIOR rep-
resented the Buyer 

5. 16,117 SF residential land sale Private 
party/Investor Parcel 2 West Campbell, Bend

Ron Ross, CCIM represented the Investor 
6. Rooftop SF office lease Keystone Part-

ners/New Cingular WirelessParcel Franklin 
Crossing Darren Powderly, CCIM represented 
both parties

7. 2500 SF retail building sale Private LLC/
Private LLC 339 SW 6th St., Redmond

Howard Friedman, CCIM represented buyer, 
Darren Powderly, CCIM represented the sellers.

8. 2032 SF residential building sale Pri-
vate Party/Private Investor 456 NW Newport 
Ave., Bend Russell Huntamer, represented 
the Investor 

9. 1732 SF residential building sale Private 
Party/Private Investor 19609 SW Hollygrape, 
Bend Ron Ross, CCIM represented the Investor 

10. 1935 SF residential building sale Private 
Party/Private Investor 19823 Renzie Ave., Bend 
Ron Ross, CCIM represented the Investor

manner than maintains institutional morale 
and customer service.

Q What do you do to relax? How do you 
spend your weekend, your vacations?

In addition to the standard Central Oregon 
biking, hiking, skiing, and golf, I continue to 
work on improving my photography skills.  It 
challenges me to help myself and others “see 
more” than what appears at a first look.

Q Tell us something about you few 
people know about – your favorite pastime, 
worst indulgence?

I’m a loyal Cubs fan.  It may say something about 
my eternal optimism and hope for the future.

Q In terms of volunteering, what is 
your personal or company’s contribution to  
the community?

I’ve served on several education related 
partnerships and, naturally, work closely with 
the COCC Foundation.  COCC sponsors a Artist 
Scholar in Residence Program; houses the Na-
ture of Word program; and (through a kind be-
quest of Paul and Fran Willey) has established 
a new rehearsal hall for the Central Oregon 
Symphony in the new Campus Center.  Faculty 
and staff serve on countless volunteer groups 
throughout the community. 

Dr James E. Middleton
Continued from page 41

COMMERCIAL PERMITS ISSUED WEEK ENDING 7-3-09
City of Bend

$43,569.00 - Comm. Remodel, 1990 sq.ft. at 200 NE Neff, Bend   Owner: Ronald Peterson 4320 N Boulders Canyon 
Cir Mesa, AZ 85207   Builder: Rimrock Building & Develop, LLC 541-977-2999  Permit # 09-0254

COMMERCIAL PERMITS ISSUED WEEK ENDING 7-10-09
City of Bend

$355,770.00 - Comm. Remodel at 1841 NE 3rd, Bend   Owner: 1841 NE 3rd Street, LLC 1901 NE Veronica Ln, Bend, 
OR 97701   Builder: Chetwood Construction 541-520-0359  Permit # 09-2170

COMMERCIAL PERMITS ISSUED WEEK ENDING 7-17-09
City of Bend

$80,000.00 - Medical Bldg. Remodel at 2500 NE Neff Rd, Bend   Owner: St. Charles Medical Center PO Box 5789 
Bend, OR 97708   Builder: DE Rink 541-388-0719  Permit # 09-1605

COMMERCIAL PERMITS ISSUED WEEK ENDING 7-24-09
City of Redmond

$600,000.00 - Fast Food Restaurant (Carl's Jr.), 3816 sq.ft. at 3905 S. Hwy 97, Redmond   Owner: Randolph Ind’l 
Park, LLC PO Box 1583 Corvallis, OR 97339   Builder: Dickerhoof Const., LLC 541-740-6591  Permit # 
B68488

will include owner Tom Kealy's famous mouth 
watering pulled pork sandwiches, a summer 
coleslaw salad, cold juicy watermelon slices 
and fresh home baked cookies. Ice cold lem-
onade, beer and an assortment of wines will 
be provided as well. This dinner party can ac-
commodate up to 40 guests and 35 seats are 
available at $20 for adults and $5 for children 
under 12.  Seats are still available.

Another event is the Gourmet Dinner at 
Smith Rocks, scheduled for Saturday, July 18th, 
at 6:30 p.m.  Guests will be treated to a visual 
and culinary feast at the beautiful home of 
Marc Walters, enjoying works by such promi-

nent artists as Andy Warhol, Rick Bartow, 
Dawn Emerson and Ken Roth. Guests will dine 
on a gourmet dinner featuring rack of lamb, 
premier Oregon wines and other delectable 
surprises as sunset brings out warm, golden 
hues and the shadows of Smith Rock. This 
event is sold out.

A late summer event is set for Friday, Au-
gust 21, at 5 p.m., when Shelly Hummel hosts 
her annual Silverado bash with the unique 
cowboy music of Wylie & The Wild West.

(www.wylieww.com) Entitled Hee Haw 
Mama Mia, this Star Dinner will offer a table-
side show while guests dine on a meal pre-
pared by Broken Top’s own Chef Matt, former 
owner of the Blue Fish restaurant. Starting 
with an array of antipasti, smoked salmon 

and assorted homemade breads, the meal 
continues with a tasty Tuscan Chicken and 
pasta, and concludes with a delicate des-
sert. An assortment of fine wines is also in-
cluded. This dinner party can accommodate 
up to 10 guests and 10 seats are available at 
$125 per guest.

To reserve your seat at the any of these up-
coming Star Dinners, or to learn more about 
Star Dinners, please visit www.stardinners.
com. Star Dinners continue into the fall and 
each dinner party is listed on the Star Dinners 
website. MountainStar hopes that this novel 
concept will catch hold and provide a fun way 
for people to contribute MountainStar’s pri-
vately raised income, which makes up a third 
of MountainsStar’s annual operating budget.

Mountainstar
Continued from page 42

HFT computers. Observers say taxing com-
puter-instigated trades might slow down 
algorithmic stock trading, but the practice 
would remain mostly unchanged. 

“The whole business of making hun-
dreds of tiny transactions would be 
penalized, while ordinary investors 
wouldn't be much affected, assuming 
they buy and hold equity,” said George 
Lekatis, general manager of Washington 
D.C.-based Compliance LLC, a provider of 
risk and compliance training, executive 
coaching and general business consult-
ing in 36 countries. 

Another idea is to make sure all inves-
tors are using the same technologies 
and have the same level of access to in-
formation. For instance, on July 24 New 
York Senator Charles Schumer recently 

asked the Securities and Exchange Com-
mission to ban a practice that allows bro-
kers using superior technology to send 
out hundreds of orders and then imme-
diately cancel them in an effort to see if 
anyone else reveals plans to sell stocks. 
Schumer argued that such ploys result 
in market volatility and adversely affects 
the price of stocks as they are quoted to 
individual consumers.

If we’ve learned only one lesson from 
the recent financial crisis it is that people 
like to copy each other when they see a 
profitable idea, and therein lies the rub 
with the use of computers to complete 
high-volume, lightning-quick, complex 
trades and transactions: as more traders 
and hedge fund managers profit from 
HFT trading, more and more of them on 
the outside want to get in on the action. 
Fund managers still seem unfazed about 
market volatility, according to published 

reports, even after this latest recession, as 
long as they turn a profit for their clients 
at the end of the day. Meanwhile, observ-
ers worry that the increased popularity of 
HFT could literally destabilize markets at 
any moment, both in the U.S. and abroad, 
Wilmott wrote. 

So, it appears that while residents of 
Central Oregon continue to struggle to 
find a way out of their current economic 
doldrums, Wall Street executives and 
insiders have found a new way to use 
computers to turn a fast profit even as 
the experts speak out, saying that com-
puter-run, high frequency trading poses 
an enormous risk to the stability of the 
U.S. economy. 

Somehow, such brash arrogance is 
not surprising. After all, it's the same 
Wall Street attitude that sent us spiral-
ing into the current recession less than 
one year ago.

 

Computers
Continued from page 51

541/382-3537
Humane Society 
of Central Oregon

When you put your people 
first; have intellect and 
apply it; and if you have 
a strong work ethic, 
there’s not much you can’t 
accomplish.

Success is not ‘out there’, 
rather it’s inside each of us.

We create it...or we don’t.


